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GOVT LAUNCHES AWARD TO LAUD 

BREAKTHROUGH STARTUPS IN CYBER 

SECURITY 

New Delhi: With an aim to 

promote a culture of 

innovation and 

entrepreneurship in the 

Cyber Security start-up 

ecosystem, the Ministry of Electronics & Information 

Technology (MeitY) and Data Security Council of India 

(DSCI) have launched the Cyber Security Grand 

Challenge. The award will include a cash prize of Rs 3.2 

crore to a start-up doing breakthrough work in this 

area. Registrations for the award are currently open 

and DSCI will be administering the Grand Challenge 

and the whole process will run for nine months under 

various stages. Launching the challenge, Ajay Sawhney, 

Secretary, MeitY, said, “The Grand Challenge is a first 

of its kind initiative encouraging cyber security 

entrepreneurs to innovate and develop solutions for 

critical cyber security problems and demonstrate 

capabilities. It is an opportunity to gain mentorship and 

guidance under the best cyber security experts. 

Start-ups will receive intensive mentoring on various 

aspect such as technology, building global solutions, go 

to market strategy.” “Rama Vedashree, CEO, DSCI, 

said, “We are proud to partner with Ministry of 

Electronics & Information Technology to conceptualize 

and launch the Cyber Security Grand Challenge which 

endeavours to solve critical Cyber Security problems 

and give impetus to innovation and entrepreneurship in 

the Indian Cyber Security Start-up ecosystem 

STARTUPS CUTTING EMPLOYEE COSTS 

 BENGALURU: Fast-growing 

internet start-ups with high 

cash-burn rates have 

started downsizing staff — 

after years of ballooning 

wage bills — on the back of 

increased investor scrutiny of their money-guzzling 

business models. Big-name start-ups that have handed 
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out pink slips recently or are likely to, in the immediate 

future include Oyo, Ola, Paytm, Quikr, Zomato and 

Rivigo. 

ET reported on December 20 that homegrown budget 

hotels brand Oyo was likely to dismiss 2,000 employees 

by January this year, and news agency Bloomberg said 

last week that the hospitality industry disruptor had 

let go of employees in China as well as 12% of its India 

staff. Ride hailing firm Ola has cut expenses on 

employee benefits by 20% to Rs 414 crore for fiscal 

year 2019 and trimmed 8% of its staff in the last few 

months, as ET reported earlier. Others like digital 

payments platform Paytm, too, shed at least 5-7% of 

its workforce, people familiar with the matter said. 

Not just these SoftBank-backed portfolio firms but 

other internet companies too have shown employees 

the door. In September last year, online food delivery 

firm Zomato laid off about 600 executives, or close to 

10% of its overall staff strength, while surface 

transport company Rivigo cut 70-100 employees. Last 

month, Quikr too let go close to 1,000 workers, sources 

and media reports indicated. And, Flipkart, India’s 

most valuable internet firm, has largely promoted 

talent internally in the first half of the year to backfill 

positions. Experts and industry insiders said companies 

were slashing headcount in verticals including sales, 

customer support and marketing to control inflated 

wage bills. 

WHY IT MAKES SENSE TO START YOUR 

CAREER WITH START UPS 

Working in a company that 

is only a few years old can 

be both challenging and 

enlightening. Here is all you 

need to make a flying start 

professionally. OYO Rooms has made its presence felt 

in the hotel industry in just three years of existence. 

The Gurugram based start-up, which is present in more 

than 170 cities across the country, prefers employees 

who can keep up with the fast pace of the company's 

development. More importantly, says Dinesh R, chief 

human resources officer of OYO Rooms, they look for 

"an entrepreneurial streak" in a candidate. "Innovation 

is coded into the OYO DNA, so we look for problem-

solvers," he says. "Most importantly, we believe 

passion drives one to be more proactive. Therefore, we 

hire people passionate about joining us. This can be 

gauged from their body language and words. Our hiring 

processes are conservative and mature - we spend 

enough time with a candidate to study his behaviour 

closely. He adds, "We seek hustle and high energy in 

potential employees. The drive and conviction to make 

things happen is also important while working in a 

hyper-competitive environment such as ours. As a 

start-up, we also pay attention to people with cross-

functional collaboration skills. Intellectual ability, 

rigour and a sense of ownership are other 

prerequisites. In this day and age, the hiring process 

is also aided by social media. As Dinesh R says, "Social 

media plays a significant role in identifying the right 

mix of people. A significantly large proportion of our 

hiring happens through social media and referrals. 

Social media plays an instrumental role in identifying 

and reaching out to a vibrant mix of people." 

HELLOVERIFY IS BRINGING INSTANT 

BACKGROUND CHECKS TO INDIA’S 

BURGEONING GIG ECONOMY 

The rise of digital platforms 

such as Uber, Ola, Zomato, 

Swiggy and a slew of 

consumer-facing internet 

businesses has transformed 

the way people work, socialize and generate profits. 

Platform or gig economy has made it possible for 

customers to access services without actually having 

to ever interact with the aggregator — in an ideal 

scenario. Naturally, the gig economy presents more 

risks for employers as typically these transient 

workers do not have robust documentation for 

background checks and screening. So, while gig 

economy is a real employment opportunity for many 
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unskilled workers, there is a lot of friction in hiring. 

Questions center around the trust-worthiness of both 

service providers and customers. This risk is 

intensified with recurring instances of crimes in 

delivery operations thanks to weak background checks. 

In order to mitigate these risks, gig economy 

companies rely on AI-powered background checks and 

as with most innovation for gig economy, startups are 

at the forefront here too. “The biggest challenge 

everyone was facing in background checks was that 

there was an information depository available on 

individuals in terms of making hiring decisions, initially, 

and large companies had huge workforce of 30K-40K 

employees where onboarding was very expensive for 

them to just keep them line till the time they don’t get 

background checks done,” said Varun Mirchandani, 

cofounder of Helloverify. Noida-based SaaS startup 

Hello Verify’s software allows them to verify 

thousands of people in minutes instead of days or 

weeks. The startup allows enterprises to rapidly hire 

at scale with ease, through its machine learning and AI 

technology platform which increases the speed of 

background screening, catches more bad actors, and 

thus ensures a more accurate offering as compared to 

the traditional ways of background checks. 

HYDERABAD START-UP URGES FOR TAX 

BREAKS 

Ahead of the presentation of the Union Budget on 

February 1, stakeholders from Hyderabad start up 

ecosystem are demanding a slew of sops including tax 

breaks, digitisation of various tax filing procedures, 

waivers and better funding opportunities to make the 

ecosystem much more dynamic.  

As of now, there is a myriad of problems in the start-

up ecosystem. For instance, there is a huge amount of 

work for early stage entrepreneurs with filing direct 

taxes, indirect taxes, state compliances and others. 

Digitisation and waiver may help solve the issue.  

Jay Krishnan, the General Partner with Mantra Capital 

mentions “Keeping the Atal Incubation Mission going on 

would provide a continuing thrust, specifically for new 

areas that are relevant for India.” 

For start-ups now, research innovation and funding are 

also major concerns. Many start-ups languish for years 

until they are able to secure funds from investors. 

Although the new tax reforms have been welcomed by 

the industries, start-ups are still facing a financial 

storm in terms of taxes. 
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Quamar Azam , Tupsy Dey, Sumeet Agarwal , Vijaylakshmi Agarwal , Souvik Roy Chowdhury , Nikita 

Ranjan ,  Subhalaxmi Nath , Oindrila Dasgupta , Anshu Kumar , Homa Firdaus , Sourodeep Rudra 


